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Welcome & Introductions
• Mr Mark Anderson (HT) – Introduction & aims of the evening

• Mr Ross Phillips (SDS) – LMI/Ayrshire Growth Deal/School Leaver 
Destinations

• Mrs Lesley Crawford (PT DYW) – Girvan Academy Skills Framework

• Mr Alex Scott (DHT) – Curriculum options and processes

• Ms Ashley Brown (Ayrshire College) – School College Partnership & 
future pathways

• Miss Joyce Carey (DHT) – Learner journey pathways

• Meet the departments (subject specialists) – Café+ 



Girvan Academy Options 
Evening

Ross Phillips
Skills Development Scotland

Careers Adviser



LMI - What is it? What does it tell 
us?

LMI is data gathered from a range of sources related to the workforce 
and employment. It provides information about the current state of 
the workforce but also gives an indication of where gaps in the 
workforce will be over the short, medium and long term.

Information is generally split into different industry sectors.



Like many countries, Scotland has an ageing population. In South Ayrshire this picture is 
starker than the national trend. By 2043 the working age population is predicted to 
decrease by 17%.

Scotland

South Ayrshire

The Ayrshire Context



The Ayrshire Context

Source: Skills Development Scotland Regional Skills 
Assessment – Ayrshire November 2022



In terms of replacement of existing staff and expansion requiring new 
staff, there are 4 key sectors within the South Ayrshire economy:

• Hospitality & Tourism

• Engineering including Space and Aerospace

• Health and Social Care

• Construction

Growth Sectors



Hospitality & Tourism

Over 218,000 people work in 
the sector in Scotland. This 
represents 1 in 12 jobs in 

Scotland’s economy. In 16 out 
of 32  local authorities, the 
tourism sector is the largest 

provider of employment. 

2022-25

Mid-term forecasts indicate that 

over the next three years, there will 

be a requirement of 700 more 

workers within the Tourism industry 

and 200 within the Food and Drink 

industry within South Ayrshire. 

2025-32

Longer term forecasts indicate that 

the Tourism sector will require an 

additional 2100 workers in this time 

frame and for Food and Drink, this 

is estimated at an additional 400. 

In January 2023 there were more 
than 170 vacancies within the 
hospitality sector in Ayrshire.

There are currently vacancies in all sectors including bar 
and waiting staff, chefs at all levels, events coordination 

and management with local employers such as Buzzworks, 
RAD Group, SimpsInns and Fitzsimmons. 



The Ayrshire Growth Deal has been a driver in highlighting key existing 
industries within Ayrshire. It is hoped that 7000 new jobs will be created 
within Ayrshire. There is the potential for 4000 of these posts to be 
within the space/aerospace sector.

Similar to other industries, the aerospace workforce is an ageing one. 
Coupled with expansion, the above represents a significant skills supply 
challenge.

Engineering including Space/Aerospace



As a sector, Health and Social Care are struggling to successfully recruit 
and retain staff. While this is a national issue, the situation is more acute 
across Ayrshire due to the demographics. There are currently over 400 
care related job vacancies within Ayrshire.

Roles include:

• Care at Home/Care Assistant

•Occupational Therapy

• Dietician

• Social Work

• Physiotherapy

•Mental Health and Community Support Worker

• Data Analyst 

Health and Social Care



Construction vacancies at the end of 2022 were double that at the same time in 2019. In 
Scotland 25,000 additional workers will be required in the sector by 2026.

Roles include:

• Traditional trades – Plumber, Joiner, Electrician, Bricklayer etc

• Quantity Surveyor

• Structural Engineers

• Planners

• Architects

• Construction Lawyers

• Jobs linked to sustainability and the green economy:
• Environmental Engineer
• Sustainability Manager

Construction



Girvan Academy – School Leaver Destinations

Source: Skills Development Scotland Power BI report 2022



Skills Development Scotland



Thank You!
Please feel free to contact me at ross.phillips@sds.co.uk or 
through your young person’s school contacts.

Support your young person and help find the career for them 
at www.myworldofwork.co.uk 

Modern & Graduate Apprenticeship opportunities can be      
found at  www.apprenticeships.scot



Developing the Young 
Workforce

Mrs Crawford – PT DYW 



Girvan Academy Skills 
Framework



The Skills Framework

It is essential that young people can articulate their skills when 
applying for further education and employment. Therefore, we 
decided we should:

• Create a for skills that can be used across our school.
• Use language that so as to allow 

for a amongst staff, pupils and parents.
• Create a resource that succinctly 

used by our pupils.
• Provide simple graphics that can be used easily across the school to 

and teaching.

• Following consultation with staff, pupils and parents, the P.T. of 
DYW has produced the  Skills Framework.



Communication/Literacy
Critical Thinking/ Thinking
Numeracy
Digital Literacy/ Digital Learning
Self-Management
Creativity
Enterprise and/or employability
Working with others/ social
Leadership

Consultation on Skills Options



Consultation Results

Communication, Numeracy, Critical Thinking, Digital Literacy, Creativity, Employability, Self Management  



The Skills Framework



For Curriculum for Excellence, communication is:

“… the set of skills which allow an individual to engage fully in 
society and in learning, through different forms of language, 
and the range of texts, which society values and finds useful.”

In Girvan Academy we gain these skills through:

• Listening and Talking;

• Working with others;

• Writing;

• Reading Comprehension.

Communication



Numeracy

For curriculum for excellence, numeracy is defined as:
“Being numerate involves developing a confidence and competence 
in using number that allows individuals to solve problems, interpret 
and analyse information, make informed decisions, function 
responsibility in everyday life and contribute effectively to 
society.  It gives increased opportunities within the world of work 
and sets down foundations which can be built upon through life-
long learning.”
In Girvan Academy, we develop numeracy skills by learning about:
• Time;
• Making calculations;
• Data and analysis;
• Money and personal finance.



Critical Thinking
Relates closely to communication and numeracy, critical thinking 
allows learners to explore text and information and use them 
purposefully.
In improving Scottish Education 2005 – 2008, HMIE states:
“Curriculum for Excellence sets high expectations of rigour.  This 
means that teachers should plan consistently for appropriate pace, 
challenge, depth and progression, and consciously promote the 
development of high order thinking skills.” 
In Girvan Academy, we develop our critical thinking skills by:
• Decision making
• Problem solving
• Analysing 
• Evaluating



Digital Literacy

Curriculum for Excellence, technologies experiences and 
outcomes states: “Digital literacy should be placed at the 
heart of all learning, not only the technologies area of the 
curriculum. Digital literacy outcomes could be met in any/all 
curriculum areas.”
In Girvan Academy, we develop digital literacy skills by:
• Using I.C.T. effectively;
• Online collaboration;
• Digital organisation;
• Online safety.



Creativity

Skills Development Scotland publication “Skills 4.0 A Skills Model” 
states: “We need to ensure that Scotland’s citizens have the skills 
and capabilities to create change themselves, rather than letting 
change happen to them. Innovation can be demonstrated at a range 
of levels; from individuals having curious, open, creative mindsets 
that support their own learning, to businesses developing and 
making use of new technology to strengthen the Scottish economy, 
to international organisations solving global challenges.”
To achieve this Girvan Academy will focus on:
• Originality;
• Innovativeness;
• Resourcefulness;
• Designing. 



Employability

Skills Development Scotland publication “Skills 4.0 A Skills Model” states: 
“Young learners must have a knowledge and practical understanding of the 
world of work – organisations across the private, public sectors, 
entrepreneurship and volunteering – and the skills and positive attitudes 
required to support sustained economic growth.”
Enterprising learning and teaching specific activities and tasks across the 
curriculum and the ethos of Girvan Academy – in partnership with employers –
enable young people to transfer skills developed through subject-specific 
contexts into the world of work.
In Girvan Academy, we are focussing on building skills in:
• Flexibility;
• Initiative;
• Organisation;
• Team-working.



Self-management

Self management is required to cope with this ongoing change and 
support wellbeing, growth and ultimately performance and 
productivity. The four capacities of the Curriculum for Excellence 
already specify the need for learners in the Scottish education 
system to be successful learners, confident individuals, 
responsible citizens and effective contributors (Education 
Scotland, 2017).
In Girvan Academy, we practise self-management in our:
• Motivation;
• Time management;
• Self-awareness;
• Resilience.



The Benefits of having a Framework

• A common language for skills will help pupils form a better understanding of 
the relevance and importance of developing skills to support their learning.

• A better understanding of skills will help pupils become more able to 
articulate skills to teachers/parents/universities/future employers.

• Learning Conversations can be more easily framed around skills development 
given the increased awareness and understanding.

• Staff can access the Skills Framework resource quickly and easily to find 
information relating to skills they might be developing.

• Staff have opportunity to use Skills Framework resources to clearly show 
skills development in their classroom and help pupils see links to skills in 
other subjects/curricular areas.



The Options Process



The Options Process

• Curriculum design
• Option forms
• Timelines and supports



Curriculum for Excellence

Scotland’s curriculum for children and young people aged 
3-18.
It is designed to provide young people with the 
knowledge, skills and attributes they need for learning, life 
and work in the 21st century.



Safe Happy Achieving





Seven principles of curricular design:

• Personalisation and Choice
• Challenge and Enjoyment
• Breadth
• Depth
• Progression
• Coherence
• Relevance



Seven principles of curricular design:

• Personalisation and Choice – elements of choice. Respond to pupil need

• Challenge and Enjoyment – learning is appropriately challenging, 

engaging, motivating

• Breadth – broad learning experience. Planned and organised

• Depth – develops thinking, learning and advanced understanding

• Progression – builds on earlier learning. Learning is connected

• Coherence – logical progression with learning linked and connected

• Relevance – has purpose and value. Relevant to present and future.













Timelines and Supports

• All pupils will receive an individual Review and Advice interview
• There is a further check once all options are in that choices are 

appropriate
• Careers support available – parents welcome to come in
• S2/3 Options due in by 9th March (S2 Parents’ Night 7th March)
• Senior Phase Options due in by 24th March



Ashleigh Brown
Caroline Allison

School College Partnership Officer

SCHOOL COLLEGE

PARTNERSHIP



ROLE OF THE SCHOOL 

COLLEGE PARTNERSHIP

To provide a programme that gives a broad 

range and depth of subjects, qualifications, 

skills and experience to:

• Develop existing skills to further your career

• To progress to further / higher level of study

• Get a job in a field you wish to work in

• Achieve an apprenticeship



COLLEGE PROVISION

• Courses start in June and finish at the end of April.

• Attendance may be required during SQA study 

leave.

• The majority of classes run on a Monday and 

Wednesday OR Tuesday and Thursday. 

• Class times are 2.00 pm – 4.00 pm with some 

exceptions.

• Travel to and from college is organised by school.



BENEFITS TO PUPILS

• Learn in an adult environment

• Meet students from other 

schools with similar interests

• Build confidence for moving 

into college, university or the 

work place

• Student card and discounts

• Access to LRC and printing

• Use of technology and 

equipment not available in 

school

• Access to Student Association, 

Student Services and Student 

Funding

• Raise awareness of progression 

opportunities and pathways 

• Help with full time applications

• References for employment and 

full time college and university 

courses





Scottish Credits and Qualifications Framework Video 



COURSES ON OFFER 2023 - 2024

• Introduction to the Construction Industry 

• NPA Professional Cookery 

• Steps to Work Hair & Beauty 

LEVEL 4



COURSES ON OFFER 2023 - 2024

LEVEL 5

• NPA Digital Media with Film making

• NPA Hospitality 

• Steps to Work Construction Crafts

• SfW Early Education and Childcare

• SfW Rural Skills

• SVQ 2 Performing Engineering Operations



COURSES ON OFFER 2023 - 2024

LEVEL 6
• Art Portfolio and Life Drawing

• NPA Acting And Performance

• NPA Criminology

• NPA Production Arts (incl Technical Theatre)

• NPA Psychology

• NPA Social Services Children & Young 

People

• NPA Sound Production: Recording 

• Photography Studio Skills



HOW DOES A FOUNDATION

APPRENTICESHIP WORK?

1 YEAR COURSE  - 1 full day in college (9.00 am – 4.00 pm) and 1 full day with an 
employer.  

2 YEAR COURSE:

• First year is spent in college 2 afternoons per week

• Second year:

❑ Children and Young People – one full day in work placement and one afternoon per 
week in college

❑Engineering and Civil Engineering – 2 afternoons per week in college from 2.00 pm –
5.00 pm and 2 week work placement during summer break



COURSES ON OFFER 2023 - 2024

FOUNDATION APPRENTICESHIPS- LEVEL 6• FA – Civil Engineering 

• FA – Engineering (Aeronautical)

• FA – Engineering (Electrical) 

• FA – Food & Drink Technologies (1 year 
model -East Ayrshire school) 

• FA – Scientific Technology & laboratory 
Skills (1 Year model) 

• FA - Social Services:  Healthcare  (Irvine 
Royal Academy) 

• FA – Social Service:  Children & Young 
People (both 1 and 2 year) models)



COURSES ON OFFER 2023 -2024

LEVEL 7

• HNC Applied Sciences

• HNC Architectural Technology and Sustainability 

• HNC Construction Management and Sustainability 

• HNC Cyber Security 

• HNC Electrical 

• HNC Events Management 

• HNC Fitness, Health and Exercise 

• HNC Mechatronics 

• HNC Sports Coaching and Development 



ASSESSMENT AND RESULTS

• No end of year exam (with exception are HNCs)

• Assessments are closed and open book and also 

practical

• Course finishes before study leave

• Results show up on your SQA certificate



HOW AND WHEN TO APPLY FOR COLLEGE

• Applications open 16th January 2023 and close 24th March. 

• Applications are completed online via the Ayrshire College 

website

http://www1.ayrshire.ac.uk/schools/

• Pupils will take part in a selection process decided by the 

curriculum area



Contact details:

School-College Partnership Officer 

(South Ayrshire schools)

Caroline Allison 

T: 01292 293481

E: caroline.allison@ayrshire.ac.uk

mailto:caroline.allison@ayrshire.ac.uk


‘Traditional’ Learner Pathways
S2 into S3 

Pupil chooses ‘traditional’ 
subjects – Chemistry, Physics, 
Biology, History, Computing 

Science, Music as well as 
English, Maths  and French.

S3 into S4 (6)
Pupil continues with these 

subjects at National 5 –
Chemistry, Physics, French, 

Computing Science, English and 
Maths.

S4 into S5 (6)
Pupil continues with 

‘traditional’ subjects at Higher–
Chemistry, Physics, Computing 

Science, English and Maths.

S5 into S6 (6)
Advanced Higher Maths, 
Physics and Computing

Post-S6
Unconditional offer to 

University

Post-University
Graduate job offer



New Learner Pathways
S2 into S3 

Pupil chooses a mix of subjects 
– Home Economics, Science 
and Wellbeing , Geography, 

Administration, Physical 
Education, Art as well as 

English, Maths  and French.

S3 into S4 (6)
Pupil enjoys more practical 

subjects, taking a mix of 
courses– N5 P.E., Level 5 Sport 

& Recreation, N5 Practical 
Cookery,  N5 Admin, N5 English 

and N4 Maths.

S4 into S5 (6)
Pupil enjoys aspects of 

hospitality – H English, H 
Health and Food, H Admin, N5 

Cake Craft and Level 5 NPA 
Hospitality (college on Mon & 

Wed)

Leave school after S5
College HNC Events Management 

at Ayrshire College
OR

Employment in Hospitality 
Industry

Experience 
college bursts in 
Hair and Beauty 
and Childcare in 

S2/3

‘Work Out’ 
placement at 

Turnberry Hotel.



Thank You
• Staff are here to support parents and pupils in the options process.

• Invite you to Café+ for refreshments.

• Opportunity to talk to any of the presenters

• A representative from most subject departments is available to talk to 
about their subject area and the range of courses on offer.


